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For those
participating

online:

¾
Please

post yourquestions and com
m

ents
on the 

Q
&

A section in the Zoom
 w

ebinar.

¾
The C

hat section is also available, but w
ill not be 

m
onitored for questions.
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M
elanie van Leeuw

en
C

hair of the IC
C

 C
om

m
ission on Arbitration and AD

R

H
élène van Lith

Secretary to the IC
C
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m
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▶
The Evolution of the IC

C
 C

om
m

ission on Arbitration and AD
R
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▶
C

urrent picture of m
em

bership: C
om

position

916 M
em

bers:

-
690 D

elegates appointed by N
C

s or G
roups, as w

ell as som
e M

em
bers w

ho 
have been directly appointed by the (previous) C

om
m

ission C
hair (w

hich 
possibility has been abolished in the ToR

);

-
17 D

irect M
em

bers;

-
209 E

x O
fficio M

em
bers: com

prising 196 C
ourt M

em
bers and 13 AD

R
 Standing 

C
om

m
ittee M

em
bers.
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▶
C

urrent picture on m
em

bership: Seniority

690 N
C

 D
elegates have been M

em
bers since:

> 3 years: 487 M
em

bers (out of w
hich 112 never participated; 53 once; 55 tw

ice)

< 3 years: 203 M
em

bers (out of w
hich 53 never participated);
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▶
C

urrent picture on M
em

bership: G
ender diversity

70%
 of the current M

em
bers are m

en.
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▶
C

urrent picture on M
em

bership -
Professional distribution:

•
24 In-house counsel/com

pany representatives

•
Everyone else:  providers of dispute services (law

yers, m
ediators, arbitrators, 

representatives of institutions) and som
e academ

ics
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urrent picture on M
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G

eographical diversity: Professional location of M
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ToR
–

A
ppendix A –

M
ission C

om
m

ission on A
rbitration and A

D
R

1. The C
om

m
ission gathers expertise on arbitration and AD

R
 across the IC

C
 netw

ork to enable 
thought leadership, in line w

ith the strategic objectives of IC
C

 D
ispute R

esolution Services and 
IC

C
’s m

ission and values.
2. In fulfilling its m

ission, the C
om

m
ission specifically:

a.
raises aw

areness and understanding on practical issues in arbitration and AD
R

 in the form
 of 

reports; 
b.

facilitates engagem
ent from

 and betw
een N

ational C
om

m
ittee and G

roup m
em

bers, D
irect 

M
em

bers and third parties active in IC
C

 D
R

S in the developm
ent of arbitration and AD

R
;

c.
provides input on proposed m

odifications of dispute resolution rules applied in IC
C

 D
R

S 
R

ules prior to their subm
ission to the Executive Board for approval, as said R

ules provide; 
d.

d. channels expertise to inform
 the developm

ent of activities led by other IC
C

 D
R

S 
departm

ents upon request of the IC
C

 D
R

S Secretary G
eneral; and

e. collaborates w
ith other IC

C
 C

om
m

issions w
hen so required.
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▶
A

rticle 4.2 ToR
-

The C
om

m
ission’s m

em
bership com

prises of:

1)
D

elegates of N
C

 and G
roups

2)
D

elegates of D
irect M

em
bers

3)
E

x-officio’s: C
ourt m

em
bers and m

em
bers of the Standing C

om
m

ittee for the 
International C

entre for AD
R

.
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▶
A

rticle 4.3 ToR
:

-
Appointm

ent of C
om

m
ission m

em
bers occurs every three years, 

-
for a 3-year term

,

-
renew

al of m
em

bership is subject to review
 and approval of PC

C
O

M
, 

considering the follow
ing four criteria:

•
active engagem

ent and participation;

•
expertise;

•
w

hether the renew
al of m

em
bership of D

elegate m
em

bers appointed by N
C

s 
and G

roups is supported by their N
C

; and 

•
the diversity of the C

om
m

ission as a w
hole
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▶
A

rticle 5 ToR
:C

om
m

ission M
em

ber R
esponsibilities

5.1. C
om

m
ission M

em
bers m

ust:

•
actively participate in C

om
m

ission activities and initiatives;

•
provide thought-leadership and expertise 

•
support the selection, developm

ent and im
plem

entation of C
om

m
ission activities and initiatives;

•
prepare and finalize high-quality outputs and C

om
m

ission D
ocum

ents 

•
provide support to the C

om
m

ission O
fficers and the C

om
m

ission Secretary w
here necessary.

5.2. Activities carried out by C
om

m
ission M

em
bers are not rem

unerated.
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▶
A

rticle 10 ToR
:

-
The C

om
m

ission m
ust m

eet regularly throughout the year,

-
at least tw

ice a year, or m
ore frequently if needed, 

-
C

om
m

ission M
em

bers are expected to attend C
om

m
ission m

eetings;
-

in person
-

by videoconference

-
If a C

om
m

ission M
em

ber is unable to participate in tw
o C

om
m

ission M
eetings in a row, the C

om
m

ission 
M

em
ber should consider rem

oving them
selves from

 the C
om

m
ission
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Evolution: the R
ules

▶
Article 4.6 ToR

requires the Steering C
om

m
ittee to establish;

•
rules in relation to the num

ber of C
om

m
ission M

em
bers and 

•
additional m

em
bership prerequisites
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Evolution: the R
ules

-
O

verallm
anageable

size

-
Prom

ote
active

engagem
ent

-
Fosterregionaldiversity,including

from
em

erging
jurisdiction

and
hubs

-
Fostercorporate

engagem
ent:20%

in-house
counsel

-
Fosterprofessionaldiversity:arbitration

ànd
AD

R

-
Fosterdiversity

(genderparity)
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Evolution: overall m
anageable size 

Specified N
um

ber of D
elegates 

per N
C

 in accordance w
ith the follow

ing objectives:

•
ensuring a fair distribution of C

om
m

ission M
em

bers am
ong N

C
s;

•
ensuring regional representation that is proportionate to the com

position of the IC
C

 
global netw

ork; 
•

reflecting the im
portance of em

erging jurisdictions; and 
•

reflecting the strategic im
portance of arbitration and AD

R
 hubs
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Evolution: fostering professional and regional diversity

A
dditional D

elegates
N

C
s m

ay appoint up to five additional N
C

 m
em

bers as delegates over and above 
their specified num

ber of delegates w
ithin their category, w

ho:

1)
are in-house counsel or otherw

ise corporate representatives w
ith experience in 

arbitration and/or AD
R

; (professional diversity)
2)

are nationals of or are professionally based in the sam
e region, in a country w

here 
there is no N

C
. (regional diversity)
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Evolution: fostering professional and regional diversity

N
ational A

rbitration and/or A
D

R
 G

roups/C
om

m
ittees

The head of an N
C

-established national arbitration or AD
R

 group or com
m

ittee (one 
head per N

C
 only) is a C

om
m

ission M
em

ber for the duration of their term
 as the head 

of such a group or com
m

ittee and w
ill not be counted against the specified num

ber of 
delegates allotted to the N

C
 D

elegation. 
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Evolution: fostering professional and regional diversity

B
alanced O

verall R
epresentation and D

iversity
•

N
C

 D
elegation m

ust be balanced, diverse and suitably representative of the 
expertise, experience, and talent present in the territory’s legal, business and 
academ

ic com
m

unity active in the field of arbitration and AD
R

. 
•

N
C

s m
ust ensure that the N

C
 D

elegation reflects diversity, broadly defined 
(including but not lim

ited to diversity of origin, culture, generations and gender). 
N

C
s should endeavourto reach gender parity w

ithin their N
C

 D
elegation.
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Evolution: fostering professional and regional diversity

Experience and Talent
It is essential that the m

em
bership of the C

om
m

ission reflects both senior experience 
and expertise, as w

ell as rising talent in the arbitration and AD
R

 com
m

unity. 
Each C

om
m

ission M
em

ber should be a skilled and active arbitration or AD
R

 specialist 
and:
a)

have experience in arbitration and arbitration-related procedures; or 
b)

have experience w
ith AD

R
 procedures (such as m

ediation, expert determ
ination 

and dispute boards); or 
c)

pursue an academ
ic career in the field of arbitration and AD

R
. 
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Evolution: fostering professional and regional diversity

B
alance am

ong Law
 Firm

s, C
ham

bers, and C
om

panies

•
The N

C
 D

elegation m
ust not have m

ore than one delegate per law
 firm

 or com
pany 

at any given tim
e.

•
The N

C
 D

elegation m
ust endeavourto have no m

ore than one delegate per 
arbitration cham

ber at any given tim
e. 
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Evolution: fostering professional and regional diversity

C
orporate Engagem

ent 
•

N
C

s play a crucial role in connecting their corporate m
em

bers to IC
C

 D
ispute 

R
esolution Services. To understand the dispute resolution needs and the 

expectations of the m
em

bers of IC
C

 G
lobal N

etw
ork, the C

om
m

ission seeks to have 
20 percent of its m

em
bership com

prise corporate users (including SM
Es and larger 

corporations) and in-house counsel. 
•

Accordingly, the N
C

 should endeavourto have at least 20 percent of the N
C

 
D

elegation (w
ithin the specified num

ber of delegates as stated in Annexure A) be 
corporate users and in-house counsel. 
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The appointm
ent process of new

 M
em

bers:

•
All N

C
s w

ill receive a call for the nom
ination of new

 C
om

m
ission m

em
bers. 

•
N

C
s m

ust follow
 the process of appointm

ent to the C
om

m
ission as established and 

com
m

unicated by the C
om

m
ission Secretary. 

•
N

ew
 delegates w

ill be appointed by 30 June 2022, for a term
 starting on 1 July 2022 

and expiring on 1 July 2024. 
•

The details of the established appointm
ent process w

ill be com
m

unicated at the sam
e 

tim
e and w

ill close on 1 June 2022
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C
all for N

om
inations: A

dditional Vice C
hairs

•
Follow

ing Article 6 ToR
, w

e invite all N
C

s to nom
inate candidates for appointm

ent of 
additional Vice C

hairs to serve on the Steering C
om

m
ittee as of 1 July 2022. 

•
N

om
inees m

ust be C
om

m
ission M

em
bers. 

•
Individual C

om
m

ission M
em

bers m
ay also express their interest in serving as a Vice 

C
hair. 

•
N

om
inations and statem

ents of interest accom
panied by a curriculum

 vitae m
ust be 

subm
itted by 1 June 2022 to the follow

ing em
ail address: 

com
m

ission.arbitrationAD
R

@
iccw

bo.org.
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Transitional Provisions -first term
, < 3 years, article 1.2. a);

D
elegate M

em
bers w

ho as of 15 N
ovem

ber 2021 served on the C
om

m
ission for less 

than three years, are deem
ed to be serving a first term

 that w
ill expire on 30 June 2024,

>
unless the M

em
ber, or the N

C
 w

hich appointed the M
em

ber as delegate, inform
s the 

C
om

m
ission Secretary by 1 June 2022 that the relevant M

em
ber w

ill no longer be a 
M

em
ber of the C

om
m

ission, in w
hich case their term

 expires on 30 June 2022
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▶
Transitional Provisions –

renew
ed term

 > 3 years, article 1.2. b);

D
elegate M

em
bers w

ho as of 15 N
ovem

ber 2021 served on the C
om

m
ission for m

ore than 
three years, are deem

ed to be serving a renew
ed term

, expiring on 30 June 2024, unless:

>
since their appointm

ent to the C
om

m
ission, the relevant M

em
ber has not m

ade any 
substantive contribution to the C

om
m

ission’s Task Forces, W
orking G

roups or projects, in 
w

hich case they w
ill be inform

ed by the Steering C
om

m
ittee by 1 June 2022 that their term

 
expires on 30 June 2022; or

>
the M

em
ber or N

C
 inform

s the C
om

m
ission Secretary by 1 June 2022 that no term

 renew
al 

is sought, in w
hich case their term

 expires on 30 June 2022.
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